











dynamics and precision of servo-electric linear drive technology with the
power density and stability of hydraulics. During stamping operations,
HDD" achieves up to 1,300 strokes per minute with a positioning accuracy
of less than 0.01 millimeters.

“In the beginning, it all starts with an idea,” says Martin Rauwolf, who
participated in the development of the HDD'. According to Rauwolf, this
is the comparatively easy part, at times a sudden inspiration suffices.
Thereafter, a complex analytical, design, and implementation process
starts, which can extend over months and years. What is the potential
of the market? How does the competitive situation look? What is tech-
nologically state-of-the-art? The development team from HOERBIGER
Automatisierungstechnik GmbH meticulously explores questions such
as these. The results end in a collection of ideas, in which the specifi-
cations of the new product take on first shapes. “The focus on unique
selling propositions and maximum customer benefit is always at the
center of the development,” emphasizes the Managing Director Norbert
Poth. “We don’t consider ourselves simply a supplier to our customers,
but rather a partner that shows initiative and creates innovations, which
noticeably increase the benefit for the customer.”

The success of HOERBIGER Automatisierungstechnik GmbH is also par-
tially due to its presence in the market environment, such as associations,
committees, at conventions and trade shows. “Our commitment to the
market ensures that we pick up on stimuli sooner than others and are able

to be in the forefront of designing the technological development,” says
Poth. It is no accident that HOERBIGER has a technological edge in many
areas, for example basic piezo technology.

Qualification and motivation as factors for success

A strong performance like that of HOERBIGER Automatisierungstechnik
GmbH can only be achieved with a technologically competent and moti-
vated team. For Norbert Poth, qualification, motivation, and close relations
are critical factors for success. “Our engineers are not only better educat-
ed, they also have sound application knowledge, which we convey to
them,” explains Poth. For this purpose, the engineers undergo an internal
three to six-month training program. Only then do they have the first con-
tact with the customer, always accompanied by an experienced col-
league.

“We encourage and demand proactiveness and lifelong learning. Those
who are dedicated can forge ahead at HOERBIGER Automatisierungstech-
nik GmbH. We give good people—at all levels of the hierarchy—the op-
portunity to advance,” adds the Managing Director. One who took advan-
tage of this opportunity is llker Ozcanoglu. He joined HOERBIGER as a
production employee. Due to his technical know-how, his commitment,
and his will to move up professionally, the young man drew attention.
Today, Ozcanoglu is part of the application technology team. In this func-
tion, instead of working in production, he performs systems startups and
other demanding tasks of customer support.
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